Faculty of Science
Permanence-Track Position Learning Specialist, Ancillary Academic Staff I or II in the
Department of Earth and Environmental Sciences
Position # 002121AAS-2019-EES
The Faculty of Science at the University of Windsor invites applications for a Permanence-Track Learning Specialist, Ancillary
Academic Staff I or II position in the area of Forensic Science, commencing July 1, 2019. The successful candidate will hold a
primary appointment in the Department of Earth and Environmental Sciences, with a hybrid-appointment in the Forensic Sciences
Program in the Dean’s Office. The latter hybrid-appointment will be for an initial period of five years, and may be renewed. This
position is subject to final budgetary approval.
The Forensic Science program is supported by faculty in a variety of departments across the University. The Faculty of Science
has strong research programs in all areas of natural science, mathematics and computer science. The incumbent will have access
to state-of-the-art forensic facilities, and will be expected to interact with other departments to support undergraduate projects in
forensic science.
The successful candidate must have an M.Sc, Ph.D., or equivalent professional experience in an appropriate discipline. The ability
to develop and teach forensic science courses is essential, and university teaching experience is desirable. Candidates must have
training and professional experience in the field of forensic science or crime scene investigation, preferably in a forensic laboratory
setting, forensic science investigation unit, or as a qualified independent forensic consultant. Additional practical experience in
physical or chemical analysis is desirable. Evidence of commitment to excellence in teaching is required.
The incumbent will instruct courses in the area of crime scene investigation including, but not limited to, the scientific theory of
crime scene investigation, crime scene protocol, crime scene reconstruction, and evidence processing techniques. Both online
and traditional classroom teaching will be supported. Support and mentorship of undergraduate research projects, internships, or
practicums, as well as managing the Crime Scene Condo, teaching and research laboratories and all associated technology and
equipment associated with Forensic Science, are included in the incumbent’s responsibilities.
Application Requirements








a letter of application, including a statement of citizenship/immigration status;
a detailed curriculum vitae;
a two (2) page outline of forensic practice, research, scholarly, and/or pedagogical interests and accomplishments;
a teaching dossier or teaching portfolio showing a potential for or evidence of teaching effectiveness and excellence. This
may include sample instructional syllabi/outlines, teaching evaluations, and a statement of teaching philosophy and
interests.
(resources
and
templates
for
completing
a
teaching
dossier
can
be
found
at
http://www.uwindsor.ca/ctl/390/teaching-and-learning-resources)
graduate transcripts, professional certifications, or other evidence of professional qualifications; and
three (3) current letters of reference forwarded directly by the referees to the Dean of Science at the address or email
listed below. At least one letter from a professional mentor or supervisor is highly recommended.

Only those applicants selected for interview will be contacted. The short-listed candidates may be invited to provide further
information in support of their applications.
To ensure full consideration, complete an online application
(http://www.uwindsor.ca/facultypositions), and ensure letters of reference are submitted by the deadline date of January 31, 2019.
Applications may be considered after the deadline date; however, acceptance of late submissions is at the discretion of the
appointments committee.
Questions and Reference Letters to be sent to:
Dr. Chris Houser, Dean of Science
University of Windsor, 401 Sunset Avenue, Windsor, ON N9B 3P4
Phone: (519) 253-3000 x 3010, Email: deansci@uwindsor.ca
The University of Windsor is a comprehensive research and teaching institution with more than 15,500 students. We are a
welcoming community committed to equity and diversity in our teaching, learning, and work environments. In pursuit of the
University's Employment Equity Plan, members from the designated groups (Women, Aboriginal Peoples, Visible Minorities,
Persons with Disabilities, and Sexual Minorities) are encouraged to apply and to self-identify. If you need an accommodation for
any part of the application and hiring process, please notify the Faculty Recruitment Coordinator (recruit@uwindsor.ca). Should
you require further information on accommodation, please visit the website of the Office of Human Rights, Equity & Accessibility
(http://www.uwindsor.ca/ohrea). All qualified candidates are encouraged to apply; however, Canadians and permanent residents
will be given priority.

www.uwindsor.ca/facultypositions

